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IGBS has striven hard to impart the best of knowledge in Management education through all these years, 

securing a position among the prestigious Institutes in the state. Especially in current times, when the 

boundaries of education industry is witnessing significant realignments, it provides to learners a plethora of 

opportunities for unlearning, learning and re-learning to stay competitive.  

Through tireless commitment, indomitable spirit and unparalleled efforts it has tailored the best ways to keep 

up with the industry requirements. 

The Bi-Annual newsletter portrays the wide spectrum of various academic and co-curricular activities at the 

institute. The Editorial Committee has candidly tried to capture the vibrant academic environment that exists 

highlighting the blogs written by student and faculty members, leadership lecture series, events on campus, 

special achievements including awards and honors.  

The newsletter is aptly named “Campus Drone” meaning a written account of events in the order of their 

occurrence. It is in semiannual format. The newsletter will not only serve as testament of what we have 

achieved but will also guide us on what next can be done. 

Today, it gives me immense pleasure and satisfaction on presenting the bi-annual issue of our newsletter. It 

includes an account of our journey so far and a take on the events and happenings on our campus. It also 

includes reports on students and faculty’s activities and achievements to applaud them.  

Here, we present the issue of our semi-annual newsletter “Campus Drone”.  

Happy Reading!!! 

Dr. Supriya Desai                    

Assistant Professor 

Indira Global Business School, Pune 
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22nd August 2020: Ganesh Chaturthi 

 

29th August 2020: National Sports Day 

   
 

29th August 2020: Alumni interaction by Mr. Govind Singh, Renault India (Product Manager) 

 

Indira Group of Institutes celebrated Ganesh 

Chaturthi on 22nd of August 2020 .Ganesh 

Chaturthi, marking the birth of Lord Ganesha, is 

one of the most celebrated festivals in India. The 

idol of Lord Ganesha is brought to the place of 

worship in a huge procession with a lot of pomp 

and ceremony. The Ganesha idol was placed on 

an altar lovingly decorated by the students 

followed by a puja (prayer) wherein all the faculty, 

staff and student managers payed their respects. 

 

Every year, 29th August has been observed as 

National Sports Day in India. The first National 

Sports Day was celebrated on 29th August 2012, 

on the birth anniversary of Major Dhyan Chand 

who was the star of hockey team of India. Indira 

Group of Institutes celebrated the day as a 

platform to launch various sports schemes as well 

as organise various sporting events and seminars 

to spread awareness about the importance of 

physical activities and sports in life. 

 

Topic Addressed: Product Development and Pricing 

Strategies. 

Date: 22nd August, 2020 Time: 11:00am to 

12.00noon    

Brief about the topic: The session highlighted the 

upcoming challenges to automobile sector as per 

Governments shift to BS6 from BS4. He also 

addressed about the sustainability methods being 

adopted by automobile sectors in times of pandemic 

Events and Activities on campus 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



5th September 2020: Foundation Day and Teachers Day                                                                            

     
 

11th September 2020: Placement Session by Mr. Shashi Bhat 

 
 

20th September 2020: Alumni Interaction by Mr. Akshay Shirke, Amazon (Customer Service Manager) 

  

 

 

IGI celebrated its 27th Foundation Day on 5th 

September 2020, 11 AM Onwards. The 26 

years long journey had been utterly eventful. It 

was filled with milestones, achievements and 

learning experiences. The untiring efforts of 

every person associated with Indira Group 

have led Indira to becoming one of the 

premium educational institutes in the country 

today. Teacher’s day was also celebrated along 

with foundation day 

 

The skillsets required by the industry are 

evolving every day and hence business schools 

need to adapt to these changing scenarios to 

keep their students in the top league, in the 

eyes of the recruiter. Placement session was 

conducted by Mr. Shashi Bhat to create 

awareness of the latest developments and 

preparations to be done by students to keep 

abreast with industry-specific skills. 

 

Topic Addressed: Placement preparation for 

core sales roles. 

Date: 19th September, 2020  Time: 

12:00noon to 01.00pm       Mode: Online (MS 

TEAMS) 

He commenced the session by highlighting the 

importance of experiential learning stating that 

it helps to investigate and develop solutions to 

real-world, real-time, complex business 

challenges.  



26th September 2020: Alumni Interaction by Ms. Vaishnavi Vartak, Deloitte (Business Analyst) 

   
 

28th September 2020: Session by Mr. Ravi Joseph on Tips and Tricks for success in Digital Interviews 

   

 

5th October 2020: Group Discussion & Case Analysis session by Mr. Ravi Joseph 

  

 

Topic: Career Opportunities relating to Knowledge 

Management 

Date: 26th September, 2020 Time: 02:00pm to 

05.00pm  Mode: Online (MS TEAMS) 

Ms. Vaishnavi Vartak addressed the students on various 

Career opportunities in finance and Knowledge 

Management in Deloitte. She also educated the students 

about online interview’s, corporate cultural, attitude, 

content development, aptitude, Group Discussion. The 

session was very informative and useful for our 

students. 

 

Phone and video interviews became particularly 

prevalent during the COVID-19 pandemic, 

when governments around the world issued 

social distancing guidelines to limit the spread of 

the virus. Virtual communication requires special 

considerations and adjustments due to the 

limited ability to read body language and facial 

expressions. Mr. Ravi Joseph guided the students 

about the Tips and Tricks for success in Digital 

Interviews. 

 

GD and PI are vital pieces of the final 

placement process. These are 

fundamentally complex evaluation tests to 

evaluate an aspirant’s performance, 

correspondence, and critical thinking 

abilities, which are fundamental to an 

aspirant. Mr. Ravi Joseph being an expert in 

the domain, addressed the students with 

live cases. 



10th October 2020: Our Chairperson Dr. Tarita Shankar was a key note speaker at the international 

webinar on Managing stress in VUCA World 

   
 

14th October 2020: Indira Global Business School was awarded as the Top Private B-School 

           

Indira Group celebrated its triumph in the National Awards for excellence where Indira Global Business was 

awarded as the Top Private B-School (Western Region) by the World Education Congress, Mumbai. 

 

15th October 2020: Vachan Prerna Divas celebrated at IGBS 

    

Indira Global Business School celebrated Vachan Prerna Divas in Memorial of Dr. A.P.J Abdul Kalam. 

 

The world in general and the corporate world 

in particular needs to thinks about devising 

concrete strategies to overcome the challenges 

offered by the dominant characteristic waves 

sweeping the environment. Our Chairperson 

Dr. Tarita Shankar was a key note speaker at 

the international webinar on Managing stress 

in VUCA World 

 



16th October 2020: Our Chairperson Dr. Tarita Shankar had a live interaction at the Top Influencers 

Program 

   
 

17th October 2020: Navratri Celebration on Campus 

   

 

17th October 2020: Alumni Interaction by Mr. Hemant Apte, Huron Consulting (EPM Consultant) 

   

 

 

 

Our Chairperson Dr. 

Tarita Shankar had a live 

interaction at the Top 

Influencers Program 

Inculcating a sense of culture 

and unity is the essence of any 

Indian festival and Navratri in 

Saurashtra is a portrait of 

colour, action, music and 

togetherness. IGBS celebrated 

the first day of navrathri by 

offering prayers to Goddess 

Navdurga 

 

Topic: Topic: Practical tips and domain knowledge to crack 

interviews. 

Date: 17th October, 2020 Time: 02:00pm to 04.00pmMr. 

Hemant Apte conducted the session on various Career 

opportunities in finance and Auditing in Huron Consulting 

Group. He also educated the students about online interview’s, 

corporate cultural, attitude, content development, aptitude, 

Group Discussion.  



23rd October 2020: Navratri Hungama 

     

 

24th October 2020: Indira HR Super Achiever Award 2020 

   

 

2nd November 2020: Certification on Financial Modelling 

   

 

 

 

Navratri Hungama was 

organized for all the IGI staff 

members where many staff 

members were given an 

opportunity to perform.  

 

IGI organized Indira HR super achievers’ 

awards on 24th October 2020 to 

acknowledge, appreciate and celebrate the 

immensely valuable contribution made by 

HR stalwarts in the uncertain, trying times 

of COVID-19. The theme for HR 

achievers’ awards “we will prevail” very 

aptly signifies the hope, confidence and 

resilience shown by HR fraternity.  

 

TRAINER: Mr. Sameer Gunjal 

IGBS Students specializing in Finance 

successfully completed 6 days program 

through Ennovate Solutions. Students were 

given a hands on experience developing 

Schedules and Projecting Balance sheet and 

Cash Flow Statement 



4thNovember:Book Published by Prof.Priyanka Darekar on Human Resource Management 

  

 

14th November: Diwali celebration at IGI 

  

 

12th December 2020: Parents Meet 

  

 

 

 

A book on Human Resource Management 

was published by IGBS Faculty, Ms. Priyanka 

Darekar. The book covered the syllabus of 

the revised curriculum of 2019 for MBA 

students. 

Indira Global Business School celebrated 

Diwali in the most unique way. Students and 

faculty shared their experiences, how they 

celebrated the festival of light in their own 

creative ways and had fun with friends. We 

tried to create a similar ambience in our 

college so that people who are away from 

home can celebrate it here with their friends. 

IGBS organized Online Parents 

Teachers Meeting for MBA 

students on 12/12/2020. The 

main objective of the meeting 

was to create a common 

platform, where teachers and 

parents come together to discuss 

student’s performance and 

devise ways to enrich their 

learning experience. 



22nd December: Book Published by Prof. Priyanka Darekar on Strategic Human Resource 

Management and Human Resource Operations 

   

 

23rd December 2020: Spreading Smiles Initiative  

    

Indira Group of Institutes has always made an attempt for a holistic community outreach. IGBS started an 

initiative called #SpreadingSmiles in the year 2017. This year too we are spreading some smiles and are 

celebrating the Spirit of the Corona Warriors who served us directly or indirectly in the Pandemic times. 

 

26th January 2021: Celebration of Republic Day 

   

 

 

A book on Strategic Human Resource 

Management and Human Resource 

Operations was published by IGBS Faculty, 

Ms. Priyanka Darekar. The book covered the 

syllabus of the revised curriculum of 2019 for 

MBA students. 

Republic day was 

celebrated on 

campus by 

following all the 

Covid protocols. 



 

 

 

6th October 2020: Indira Leadership Lecture Series- Session by Mr. Sharath Shanth 

   

13th October 2020: Indira Leadership Lecture Series- Session by Mr. Ken Shubin Stein 

 

15th October 2020: Indira Leadership Lecture Series- Session by Mr. Chander Agrawal 

   

In continuation with the ILLS series, Mr. Chander Agrawal, Managing Director, TCI Express Ltd. India, 

addressed the students on “Logistics Industry- Growth and Excellence in Covid times”. 

 

Indira Leadership Lecture Series-a Webinar series 

was launched by Indira Group of Institutes. The 

series will cover talks from experts around the 

globe and keep students abreast with the current 

happenings and leadership challenges in current 

scenario. The very first session was delivered by 

Mr. Sharath Shanth, Founder & CEO, UCWF 

Facilities Management, UAE on the topic of 

“Surviving the pandemic and growing in 

turbulence”. 

In continuation with the ILLS 

series, Mr. Ken Shubin Stein, 

Founder and Chairman, Cortex 

Group LLC, USA addressed the 

students on “Choose how the 

mind and brain influence our 

decision making”. 

 

Indira Leadership Lecture Series (ILLS) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



16th October 2020: Indira Leadership Lecture Series- Session by Mr. Manish Dhamani 

   

 

19th October 2020: Indira Leadership Lecture Series- Session by Mr. Mukesh Thakwani 

   

 

20th October 2020: Indira Leadership Lecture Series- Session by Mr. Shailesh Ranka 

   

 

21st October 2020: Indira Leadership Lecture Series- Session by Mr. Bhavin Shah 

   

In continuation with the ILLS series, Mr. 

Manish Dhamani, Chief Executive Officer, 

Dhamani 1969, Dubai addressed the students 

on “Qualities of Self- Leadership”. 

 

In continuation with the ILLS series, Mr. Mukesh 

Thakwani, Founder Chairman, BS Plus Ltd., Ghana 

addressed the students on “Out of the Box”. 

 

In continuation with the ILLS series, Mr. Shailesh 

Ranka, Director, Ranka Jewellers Pvt. Ltd. India, 

addressed the students on “Start-up during crises- 

diversification- From family run business to new 

generation technology start-up” 

 

In continuation with the ILLS series, Mr. Bhavin 

Shah, Managing Director, Green Electricals Pvt. 

Ltd. India, addressed the students on “Respond- 

Recover- Renew” 

 



28th October 2020: Indira Leadership Lecture Series- Session by Mr. Susie Quesad 

   

 

29th October 2020: Indira Leadership Lecture Series- Session by Mr. Gyanesh Chaudhary 

    

 

27thNovember 2020: Indira Leadership Lecture Series- Session by Ms.Dayala Dagher Hayeck 

  

 

 

 

 

 

In continuation with the ILLS series, Ms. Susie 

Quesada, President, Ramar Foods Intl. USA, 

addressed the students on “How purpose and 

value drive success” 

 

In continuation with the ILLS series, Mr. 

Gyanesh Chaudhary, Managing Director, 

Vikram Solar Ltd. India, addressed the students 

on “Finding the way forward” 

 

In continuation with the ILLS series, Ms. 

Dayala Dagher Hayeck, Managing Director 

and Board Member, NATCO Sal. Lebanon, 

addressed the students on “Managing your 

company yourself and your family in an 

Unstable country” 

 



 

 

 

How dangerous is the stock market, how attractive? 

 

The wonderful world of the stock market has always fascinated everyone. Everyone is curious about the stock 
market, whether it is a common man or a big businessman. The stock market has been the talk of the town 
for a number of reasons, such as profits from the stock market, instantaneous sinking assets, billions of rupees 
being transacted every day, profits from the market in a very short period of time. In this market, all the 
emotions of the human mind are reflected every day. Happiness due to good profits, extreme grief due to 
huge losses, anger due to relying on wrong information are all emotions that are seen in this market every day. 
Investors in this market also share the lust for greed, the fear of falling when the market starts collapsing, and 
the hope that arises when the market begins to recover. 

 

Of course, there are very few people who are fully aware of this market. Many people come here to talk about 
the stock market based on partial information. Often such experts (!) Create confusion among the general 
public about the stock market. The basic concept of the stock market is easy to understand, there is a 'logic' 
in the transactions there and over time there has been transparency in the transactions in the stock market. 
Any common man can start investing in the stock market with very little money, so the notion that the stock 
market is a monopoly of the rich is also wrong nowadays. Perseverance, patience, discipline, ingenuity and 
regularity are essential for success in the stock market. Anyone with these qualities is more likely to succeed 

in the stock market. Even so, in reality, only 3 to 4 percent of our population is involved in this market. 

 

In fact, there is no doubt that it is useful for everyone to know about the stock market in modern times. There 
is definitely something that everyone likes in the market. This market offers great opportunities for those who 
want to invest. At the same time, the stock market has become a major attraction for bookies who want to 

gamble at great risk. 

 

It's all about investors, traders and speculators, but this market is creating great career opportunities. The new 
generation of young people are looking at the stock market as a way to get a job and an independent business. 
Also, studying the vast expanse of the stock market is a favorite subject of many students. Fundamental 
Analysis, Technical Analysis, Research Analysis, Derivatives, Mutual Funds, etc. In addition, many young 
people are interested in working as an analyst who studies market fluctuations. Even if nothing is done, 
watching channels like NDTV or CNBC while sitting at home watching TV is also an entertainment for many. 
In short, knowing the stock market these days is definitely useful for everyone. However, there are many 
allegations against the stock market. The biggest allegation is that there is a huge risk. Because of this, the 
stock market is a place where only speculators live and there is a misconception in the minds of many that a 
stock broker is the leader of these gamblers. 

 

Blogs: 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



But the real purpose of the stock market is not to gamble but to raise the capital that businesses need. When 
a person buys shares of a company from the stock market, that person acquires ownership of that company 
as much as a share of that share. Regularly buying shares of companies in which you see a great future can be 
beneficial in the long run. So "is it risky to invest in stocks of stock market companies?" The answer to this 
question is "it is not risky to invest in stocks of companies that have performed well in the stock market in 
the long run". To get basic information about the stock market, visit the website of Mumbai Stock Exchange 

https://www.bseindia.com as well as the website of the National Stock Exchange https://www.nseindia.com. 

 

 

 

Contactless Hiring – Pandemic version of Recruitment 

Time and again it has been proved that mankind is the most agile breed on the planet, pandemic has also 
proved how human beings can evolve through any adversity. The year 2020 was special in the business 
calendar as many businesses had to reinvent themselves to survive the new post-pandemic era. It was in a true 
sense a VUCA time, people were losing lives due to corona and on the other hand, were losing their livelihoods 

due to lockdown. 

Pandemic times were the testing times for HR function as they had to ensure that the recruitment activity 
continues despite the constraints on the physical movement of resources. In the whole process of reinvention, 
the HR function had to rely on technology to ensure the recruitment momentum continues. Thus came to 
existence a new jargon in the HR fraternity “Contactless Hiring”.  

Contactless Hiring is not exactly a novel way of recruitment because in the past technology had already 
intruded the personal selection process and many activities were done virtually. Pandemic forced the HR 
fraternity to drive recruitment in a 100% contactless manner, whether it was screening or conducting 
interviews or to the extreme of the onboarding process. 

On one hand, pandemics brought different challenges but at the same time technology came to the rescue for 
both the job seeker and job giver. Different perspectives played a major role in driving the recruitment process.  

 

https://www.nseindia.com/


Impact on Jobseeker:  

Job Advertisement Stock Illustrations – 11,155 Job Advertisement Stock Illustrations, Vectors & Clipart – 
Dreams time     Many employees had to lose current jobs and in many cases, offers were revoked, in such 
times hunting for a job was a tough task, searching and posting on sites like LinkedIn, Naukri.com etc., 
whereas getting such package which will fulfil the necessities of a common man wasn’t easy. 

Problems being faced by a Job Seeker:  

The actual presentation of an individual is not much possible in a virtual mode as much as in physical mode, 
because many of us face an issue of camera shyness because of which we cannot express ourselves confidently 
as compared to personal interaction. 

·      Eye to eye contact builds good rapport in a conversation, whereas even a listener creates an interest in 
an opponent’s topic, which isn’t possible in virtual means. 

·        Technological adaptability isn’t that advanced compared to developed countries, because of which we 
lack in terms of connectivity and proper communication, network connection in the rural part of the country, 
availability of gadgets is also a major problem faced. 

·        Losing a current job, or looking for placement after education, in such times has also changed as the 
process of hiring are also evolving, the criteria of fulfilling the job position, the experience is not available 
with fresher candidates. 

 

Benefits of Virtual Hiring to Jobseekers:  

Virtual hiring can be easy and cost-effective way, one can save time on hiring and onboarding, save money on 
overhead, and free up more of your own time to work on the things which are needed to be focused. 

·        Virtual hiring gives employees the flexibility to take assessments and interviews from their comfort 
zones. 

·        Can be confident for speaking virtually as many candidates have fear of communicating to unknowns 

for the first time, and cannot perform well, in virtual mean one can easily represent himself/herself.  

Content preparation and representation skills can be made best with the help of technologies and familiarity 

with their gadgets. 

 

 

 

 



Impact on Job Givers:  

Keeping employees safe and healthy during the pandemic has been a top concern for any organization. The 
rise in video conferencing and virtual meetings has led to both small and big players in tech like Google meet, 
zoom even WhatsApp to enhance their production capabilities to help boost better virtual collaboration and 
enhance how online meetings are conducted. 

 

Problems being faced by Job Givers:  

Looking back on a year unlike any other | Tutuka The talent gap has been a recurring global challenge for 
years now. Employers have been dealing with this issue the best way they can, by hiring and training candidates 

who do not have knowledge or skills for the position, and becomes difficult to train them virtually 

Another major recruitment problem that businesses faces are struggling with is the onboarding of new joiners. 
Recruiters weren’t prepared for the current crisis and hence have limited resources for onboarding new 

employees remotely. 

·        Low applications because of fear in the minds of the employees for the job shift, before they know 

anything for certain. Lack of face to face interview.  

Benefits to Job Givers: Digital interviews are an absolute win in this pandemic situation. Time and cost-saving 
are done for employers as well as a recruiter can conduct interviews by being at home also. With the 

advancement in hiring tools, it has become easier for HR as well to interview a candidate to onboard him. 

Virtual hiring allows employers to have multiple, private conversations at once. Since everything takes place 
online recruiter can chat with multiples at once. This makes it easy to make more connections. 

Contactless Hiring seems to be a new normal in recruitment function but may have good prospects 
considering the benefits to both the recruiter as well as the prospective candidate. Few government 
interventions on providing efficient technological infrastructure can be a boon for corporates to promote 
much more innovative approaches in the interest of all stakeholders. 

 

 

Blog by 

Karan Rathod 

MBA II Year  

Indira Global Business School, Pune 

 



Technology-The magic that can make an elephant dance! 

 You don’t have to work in the technology industry to benefit or apply the advanced technology today.  

Technological innovations are always surfacing, and some of them will have a tremendous impact on 
your business. If you’re one of the first to embrace high-tech discoveries, you’re more likely to beat your 
competitors and dominate your market. We’re surrounded by technology daily, and yet most of the time, we 
don’t know how it works.  

It is due in part to how quickly information becomes outdated and obsolete as technology evolves and 

changes at an exponential rate. Books, TV, and even IT professionals have trouble keeping up to date with 
changing trends. The only way to stay current with technology is through information online—the only 
medium that achieves anything close to real-time updates.  

While sites like Mashable and Wired do provide articles about technology, it’s often filled with clickbait 
or recycled material. If you want informative articles about technology and insights from the tech industry, 
you need to read blogs that are regularly updated by people that know about the industry and care about 
providing quality content to their readers.  

Technology helps businesses maintain data flow, manage contacts, track processes, and maintain 

employee records. Technology makes it possible for businesses to operate efficiently and effectively with 

minimal manpower and helps to reduce the cost of doing business.  

Technological advancements have entirely reshaped the organizations by making their business 
processes highly integrated, and more streamlined. This is more so in the case of small or medium enterprises. 
Run by a few people, small businesses need technology like nothing else. Technological advancements have 
facilitated these businesses in running their tasks smoothly and performing well than ever before. Are you 

keeping up with the technological evolution in the modern workplace?  

Ever wondered how MNCs work by collaborating with their thousands of employees and resources 
from all around the world, and that too in real-time? Well, it’s all because of the biggest wonder of the 21st 
century — technology. Technology in the workplace is like a facilitator that makes an action or process easier 
to keep the whole workflow smooth and on track.  

No wonder it is stated as the world of SMAC [Social, Mobile, Analytics, and Cloud]. Thus, making 

companies of a size of an elephant dance to its moves.  

                                                               

 



Future of Fintech in an exceedingly post-Covid world 

The world when coronavirus are going to be completely different from the one that entered the Covid-era. 
This world can boast of a replacement order of things whereas facilitating a definite routine for the individuals 
within the post-lockdown, post-pandemic future. This transformation are going to be marked by the 
persistence of social distancing-codes and alternative health & hygiene  focused manner changes across all 
spheres that have already become a norm since the onset of the pandemic. 

“The choices individuals and governments soak up successive few weeks can in all probability form the planet 
for years to come back. They're goingto form not simply our aid systems however additionally our economy, 
politics and culture.” Inside this context, industries the planet over can have to be compelled to improvise in 
synchronisation with the varied developments which will occur on the socio-economic front. The rising gaps 
between various demand and supply across all sectors are indicting towards changes across all sectors and 
industries. One such sector is that the fintech system. 

New-age fintech players which will rise to the occasion on the rear of relevant, high impact money solutions 
can earn edge over their peers within the post-Covid-19 market. In fact, innovators within the country Fintech 
house square measure already support the isolated population – people and enterprises alike – within the 
lockdown-battered theme of things. 

Amidst the continued internment, individual’s square measure counting on on-line payments and alternative 
digital-led money mechanisms like credit/debit cards, e-Wallets, UPI etc. Why? as a result of digital-first 
systems change individuals to satisfy their money obligations while not moving out from their home, thereby 
enabling them to look at mandated social distancing-protocols to forestall the unfold of Covid-19. As a result, 
numerous digital payments firms registered a transactional surge in on-line payment volumes since nationwide 
internment was declared close to the tip of March. 

In line with minimizing one’s physical contact surroundings, digital-based fintech services stop users from 
participating within the exchange of money which might perform as a possible Covid-19 carrier. In lightweight 
of such edges, it's no marvel that fintech contains the key to unlocking a safer and additional money inclusive 
future within the post-pandemic landscape. Let’s take a glance however. 

The fintech system for the longer term to come…. 

The mission of the fintech sector is to leverage technology to deliver each existing and rising banking services 
to the utmost variety of individuals within the most convenient format, within the post-Covid-19 future, 
cleaning and hygiene can comprise the priority for each individual. Therefore, fintechs can step into the 
creation of payment contact-less services and additional accessible in order that the utmost variety of 
individuals will use new-age money services at the minimum risk of acquiring the virus. In alternative words, 
the fintech services of the longer term are going to tasked with reworking the money landscape to form it 
safer besides additional economical, accessible, and cheap. 

To achieve this, fintech service suppliers can have to be compelled to adopt new-age, contactless options and 
create them offered to the lots. These embody dynamic QR codes, contactless biometric identification, and 
contactless card payment solutions, among alternative things. UPI is another existing technology that has 
already gained important traction in India, particularly since the onset of the internment. With time, all contact-



based payment models like point of services machines can get replaced with the aforesaid contactless, mobile-
based solutions. 

However, the country is home to an oversized chunk of individuals United Nations agency don't seem to be 
solely underclass, unbanked, and underserved however additionally lack access to a smartphone additionally 
because the necessity bent for technology essential for mistreatment such tech-based services. Against this 
scene, fintechs face the challenge of bobbing up with relevant solutions specifically designed for this target 
cluster. AePS & mATM contains one such answer that has the potential to string through all of those needs. 

In a country like India, the hassle-free money services offered by AePS delivers a sturdy channel to achieve 
bent and uplift the underprovided and underserved phase. Since an oversized majority of individuals, together 
with those from remote regions, square measure already coupled with Aadhaar, AePS will play Associate in 
Nursing instrument in enabling the much-needed paradigm shift towards a replacement, vital transactional 
routine within the post-lockdown, post-pandemic money system. 

Few facts says and reveals that India is home to more than 504 million active internet users, making it the 
second-biggest internet market after China. Interestingly, 2019 became the year when the digital divide went 
for a toss when the number of rural users surpassed urban internet users by a margin of 10%. This number 
has only grown in 2020. Hence, the country’s rural space is ripe for disruption by new-age fintech players and 
the future will see them capturing this market segment on the back of effective digital-first solutions 
specifically designed for the rural consumers. 

The futuristic fintech landscape will also see the emergence of innovations that will facilitate holistic financial 
services over a single mobile interface for Indian users across geographies. The shift in user sensibilities will 
encourage service providers to collate and deliver their offerings to enable cross-selling of services over one 
platform. New-age fintech platforms are already offering consolidated fintech solutions to users, enabling 
them to carry out a range of operations such as spending, lending, investing, fund transfer, etc. Assisted e-
commerce on existing B2B2C platforms is another feature that new-age fintechs will provide to Indian users 
in the post-lockdown, post-pandemic future. 

Innovation-focused players are committed to resolving all the bottlenecks inhibiting a seamless positive 
transformation within the country’s financial ecosystem. Their progress-oriented vision will see the emergence 
of. And considering present trends, unlocking a safer, more accessible, and inclusive fintech ecosystem is no 
longer a matter of possibility, but merely that of time. So as students we must be eying on the great prospects 
and offering to come from this sector. Being vigilant and extra alert at the very moment can fetch the best 
opportunity. 

Hope this meets u all with fintech high and curious safe life… 
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Alternative to the MVP (minimum viable product): Simple, Lovable and Complete 
(SLC)  

During my internship I came across two product development approaches while designing a product for my 
employer one is MVP (minimum viable product) and another SLC (simple lovable and complete). We used 
SLC instead of MVP for product development because that was the best alternative available   

But STOP. DO you know SLC and MVP?  

Let’s understand both the terms, then we can decide whether SLC (simple lovable, and complete) can 

be alternative for MVP (minimum viable product) or not  

 Minimum Viable Product (MVP)  

In 2011, The Lean Startup by Eric Ries amend the Development funnel of startups by introducing several 
new concepts. The minimum viable product, or MVP, was one of them. The Purpose of Minimum Viable 
Product is to get user feedback before developing the final product. This feedback helps you steer clear of 
failure.  In today’s IT industry, developing Minimum Viable Product is common practice. It’s useful in the 
Outline of a project or startup. If you’re planning to launch your own product, read to learn more.   

A minimum viable product, or MVP, is a product with enough features to attract early-adopter customers and 
validate a product idea early in the product development cycle. In industries such as software, the MVP can 
help the product team receive user feedback as quickly as possible to iterate and improve the product.  Because 
the agile methodology is built on both validating and iterating products based on user input, the MVP plays a 
central role in agile development.  

What is the Purpose of a Minimum Viable Product? 

A company might choose to develop and release a minimum viable product because its product team wants 
to:   

 ✔ Release a product to the market as quickly as possible  

 ✔ Test Project with real users before committing a large budget to the product’s full development  

 ✔ Learn what resonates with the company’s target market and what doesn’t  

 What is the Key Characteristics of a Minimum Viable Product?  

Allowing company to validate an idea for a product without having to build the entire product, an MVP can 
also help minimize the time and resources you might otherwise commit to building a product that won’t 

succeed.  

 ✔ It has enough value that people are willing to use it or buy it initially.  

 ✔ It demonstrates enough future benefit to retain early adopters.  

 ✔ It provides a feedback loop to guide future development.   



The product may change even dramatically or even get abandoned as feedback from users may significantly 
diverge from the original project. However, the developing teams will not waste any resources (efforts, time, 

money, and advertising) on a product that no one really wants, needs, or likes.  

What are Examples of the Minimum Viable Product?  

Airbnb: With no money to build a business, the founders of Airbnb used their own apartment to validate 
their idea to create a market offering short-term, peer-to-peer rental housing online. They created a minimalist 
website, published photos and other details about their property, and found several paying guests almost 
immediately.  

Foursquare: The location-based social network Foursquare started as just a one-feature MVP, offering only 

check-ins and gamification rewards. It wasn’t until they had validated the idea with an eager and growing user 

base that the foursquare development team began adding recommendations, city guides, and other features.  

Simple, Lovable and Complete (SLC)  

The problem is that customers don’t want to use MVPs (Minimum viable product). Startups are encouraged 
to “launch early enough that you’re self-conscious by your Preliminary version (V1) release.” But no customer 
wants to use an unfinished product that the creators are embarrassed by. Customers want best products at 
first Point of contact.  

MVPs are too M and almost never V. Customers see that, and hate it. It might be great for the product team, 
but it’s inconvenient for customers. And ultimately, what’s inconvenient for customers is bad for the 

company.  

Fortunately, there’s a better way to Conceptualize and validate new products.  

In order for the product to be small and deliver speedily, it has to be simple. Customers accept simple products 
every day. For example, it was okay that early edition of Google Docs had only 3% of the functionality 
of Microsoft Word, because Docs did a great job at functionality for which it has designed i.e. simplicity and 
real-time collaboration. Docs was simple, but also complete. This is clearly different from the classic MVP, 
which by definition isn’t complete. Developing Simple product is good but providing incomplete Product is 
embarrassing some time. It is not contrary for products to be simple as well as complete. Examples include 
the Starting versions of WhatsApp, Snapchat, Twitter and Slack. Some of those later evolved with more 
functionality (Snapchat, Slack), whereas some kept it simple (Twitter, WhatsApp). Virgin Air get going with 

just a single route — small, but complete. 

                                                                                        

 

 



Changing role of the Education Institute Librarian 

 

 The outbreak of the coronavirus is a major crisis facing the post-World War II world. The crisis has affected 
all aspects of human life. The discovery of antibiotics for this disease has created a confidence. But to prevent 
the disease, the only option now is to take preventive measures. Therefore, efforts are being made in all 
countries to control the disease, depending on the policy of lockdown. The uncertainty created by this 

situation has created an atmosphere of fear around the world. 

Corona has also created unique challenges in the educational sector and has forced not just students but also 
policymakers and service providers including the librarians to adapt and adopt technology as a viable and 
valuable option to ensure fulfillment of the educational needs of the stakeholders and in overcoming various 
hurdles in this pandemic time.  The need for the library sectors to find a suitable mode of operation during 
times where the new norm was the confinement of patrons alike, combined with rigorous social distancing 
measures in the libraries.   

Under the new circumstances, the libraries’ role had to be reshaped in a completely digital operation space 
which is very different from providing a set of digital services; in fact, this requires redesigning the services in 
a process called digital transformation. This brought forward plenty of questions that do not have trivial and 

easy answers: 

 

What kind of resources can be successfully transferred into the digital environment? 

  How exactly to do this? 

  How to optimize the use of physical and digital resources which already exist? 

  What kind of new digital resources are needed for patrons this time? 

  How to develop resources which support the patrons best – rather than waste their time? 

 

This challenge is outcomes in pandemic time. 

People Reading Books Vector Stock Illustration - Download Image Now - iStockAcademic libraries were also 
closed during the lockdown to prevent corona virus infection, with fears of corona infection persisting 
everywhere. The incidence of infection has not completely decreased. Now slowly the market started, the 

shops started. And libraries are starting up too.  

Even the librarians of the library are aware of this and are ready to be cautious. The libraries have also provided 

distinguishing, sanitizer etc. 

 

Changing Role of the Library at IGBS: 

🔰          IGBS library is developing its platform as a digital library  

🔰      IGBS library has started to collect free resources including books, articles, and other items from world 
libraries, and has also started collection of useful reading material for students. 



🔰          IGBS library has initiated to put the list of websites and organizations offering free access of online 
books on a variety of topics. 

 

🔰      The library has updated links from time to time and shared home university developed contents for the 
students 

🔰      IGBS library has also purchased subject-wise e-books and related study materials for students to help 
in their studies. 

🔰         In order to update the general knowledge, library has purchased journals, magazines which are all 
available on library websites. 

🔰         The library has shared eBook links which are available under syllabus through its library platform. 

🔰          IGBS library has started a blog service to develop reading and writing habit among the students in 
pandemic time 

 

The only way to recover from the epidemic is to turn the mindset of the youth at home by making the digital 
reading material available to them. We, at IGBS library are working in this positive direction continuously. 
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Important Excel Functions for Beginners: Every professional should know 



 

The very useful and the basic thing which can make your resume impressive that every organization is 

searching for is the knowledge of Excel. 

 

Introduction: 

Microsoft excel is a widely used spreadsheet program used to store data in tabular format. A table is grid of 

rows and columns, the intersection points of rows and columns is called cell.  

MS Excel can be used anywhere for any kind of work. For Example, billing, data storage, data analysis, 

complex calculations, inventory management etc. It is a powerful tool which provides lot of features such as 

calculations, data filtering and sorting, built in formulae, conditional formatting, security etc. 

 

We can do mathematical calculations, store data in the form of graphs and charts with the help of Excel. It is 

being used for so many years, every year its version gets updated. It can be used with mobile phones as well. 

 

There are two ways of performing calculation in Excel: Formula and Functions. 

Functions are the predefined formulas that are used to perform the calculations using the specific data values 

in proper order. 

 

The most important and frequently used functions in excel are as follows: 

1. SUM 

2. AVERAGE 

3. COUNT  

4. MAX 

5. MIN 

 

When we have to deal with the addition of large amount of data For Ex. Calculating the total marks of students 

for all subjects, calculating the total amount of all items while billing, calculating the total stock available in 

inventory all such additions become very easy with the SUM function of excel. 

 

 

Let us discuss how to use sum function. 



1. SUM: 

Sum is the basic inbuilt function provided by Excel which is used to aggregate the selected values / cell 

references /range of data which is in numerical format.  We can add up to 255 arguments using sum function. 

Syntax: 

       =SUM (number1, [number2], …) 

 

Following are the steps to calculate the sum of columns/rows: 

1. Select the cell where you want to calculate the sum 

2. Type = symbol and then type SUM, a drop-down will be displayed on the screen showing the list of 

all functions. 

3. Select the sum function from the drop-down list, then select the range of cells for which you want to 

calculate the sum. (Refer the screenshot). 

4. Lastly press the enter key. You will be able to see the sum of the selected cells.  

 

There is another way to open SUM function in excel, i.e. from the formulas tab .You can click on the Math 

and Trig function under the Formulas tab and then SUM function. 

The sum can also be calculated with the AutoSum feature of excel. This is the fastest way to calculate sum. 

For better understanding click on the video Link: https://youtu.be/MjzqEQdClss 

 

We will discuss the next excel function in the next blog…….. 
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TIPS FOR SUCCESSFUL ONLINE LEARNING 



There was a time when earning a university degree meant physically attending in-person classes, which 

frequently posed challenges for working professionals or those with complicated schedules. Now, because of 

advances in technology, it’s easier than ever to seek out a course of study that gives the pliability you would 

like, whether through traditional in-person classes, online learning, or a mix of the 2. Online learning has taken 

the planet by storm. Nearly 6 million students are enrolled in online courses through colleges and universities, 

as an example, but the web learning marketplace extends far beyond degree programs. 

 

The advantages that online learning offers include flexibility, reduced cost, networking opportunities, access 

to expertise, increased instructor- student time and ease in balancing work and family commitments. It’s a 

misconception, that online degrees are easier than their on-campus counterparts. A web program demands an 

equivalent focus and motivation as is required during a traditional classroom setting. Online courses present 

challenges if you’re not prepared. But, if you develop skills for effective online learning, you’ll find the courses 

are often a superb alternative to a standard classroom setting. Here are some tips you'll use to organize yourself 

for self-directed learning and to stay your study habits on target for max knowledge absorption and retention. 

 

1. Treat it like a ‘real’ course: 

Many people jump into online courses with a lackadaisical attitude. If you're taking that approach, you’ll cheat 

yourself out of valuable content. Approach online courses and studying a bit like you'd if you were sitting 

during a classroom, right under a professor’s nose. When it involves online classes, you would like to possess 

the discipline to take a seat down and say, “I am getting to work on this,” also because the dedication to truly 

follow through.  

One of the simplest ways to make sure follow through is to recollect that you simply are paying to require this 

online course, even as you'd for a standard , in-person class. You'll also ask someone to function your 

accountability partner. He or she is going to sign up with you often, ask about your progress, and supply any 

needed encouragement. 

 

2. Confirm the courses technical requirements: 

The main difference between studying online and studying within the classroom is that you’re liable for the 

training environment. In most cases, any computer with internet access will suffice. However, some courses 

involve more serious hardware. Try to not check in for online courses until you recognize the technical 

requirements. If you can’t meet them yet, postpone the course until you'll buy or borrow what you would like. 

Lately, online instructors often use live sorts of teaching, like webinars. If your internet goes out during one 

among those events, you can’t participate within the conversation alongside your other classmates. Signal 

boosters, extra modems, and other technological fixes can help improve your access to reliable internet 

reception. 

 

3. Create a dedicated study space: 



It’s easier to recall information if you’re within the same place where you initially learned it, so having an 

exclusive space reception to take online courses can make your learning simpler. Remove any distractions 

from the space, and if possible, make it away your bed or sofa. A transparent distinction between where you 

study and where you're taking breaks can assist you focus. Experiment to get which sort of setting boosts your 

productivity. Whether your workspace is your table or the corner in your house, just confirm you've got a 

robust internet connection to access your coursework. 

4. Practice Time Management: 

This doesn’t mean you would like to seek out four-hour blocks, three days every week. Online learning is 

meant to be modular and versatile. You'll find 20 minutes to observe a brief video lecture and write a three-

sentence reflection post. But in fact, other learning activities would require longer. Be planful and dedicate 

time to exercise or being with friends. 

Track the deadlines. Add important due dates to a calendar so you don’t miss important deadlines. The 

maximum amount as you'll, minimize distractions both in your physical environment and your digital 

environment. Close browser windows not relevant to your learning, keep the TV off, etc. began a transparent 

timetable for assignment deadlines, video conference lessons and group activities, and confirm you abide by 

it. 

5. Regular study breaks: 

To avoid the results of studying for too long, give yourself many breaks. Avoid watching a screen during these 

breaks. Yes, you ought to even avoid texting your latest squeeze. Explore the other parts of your life that 

involve different parts of your brain. You’ll thank yourself later. Resting your brain after learning is critical for 

high performance. If you discover yourself performing on a challenging problem without much progress for 

an hour, you need a break. Walking outside, taking a shower, or talking with someone can re-energize you and 

even offer you new ideas on the way to tackle that project. 

6. Active Participation 

Participate within the course’s online forum to assist you better understand course materials and have 

interaction with fellow classmates. This might involve commenting on a classmate’s paper on a discussion 

board or posting an issue a few project you’re performing on. Read what other students and your professor 

are saying, and if you've got an issue, invite clarification. Confirm you're checking in as often as you will, too. 

Set a goal to see in on the category discussion threads a day. And if you are do feel you are falling behind, 

speak up. Don’t wait until an assignment is nearly due, to ask questions or report issues. Email your professor 

and be proactive in posing for help. 

7. Actively take notes and feel free to ask questions: 

Taking notes can promote active thinking, boost comprehension, and extend your span. It’s an honest strategy 

to internalize knowledge whether you’re learning online or within the classroom. So, grab a notebook or find 

a digital app that works best for you and begin synthesizing key points. A well-designed learning experience 

will provide you with opportunities to practice, apply, and reflect your learning outside by connecting it to 

your lifestyle and work.  

The best online learners don’t hesitate to ask questions. By doing this, they avoid confusion, become more 

engaged with the content, broaden their knowledge, and deepen relationships with their classmates. 



8. Hold yourself accountable: 

Set goals at the start of the course and examine with yourself weekly. If you’re having trouble holding yourself 

responsible, pair up with a fellow classmate, or enlist the assistance of a spouse or friend to help you as an 

accountability partner. By being organized, proactive, and self-aware, you'll get the foremost from your online 

class even when life outside of the institute becomes chaotic. Ask yourself what you hope to accomplish in 

your course every day. Setting a transparent goal can assist you stay motivated and beat procrastination. The 

goal should be specific and straightforward to live , like “I’ll watch all the videos in Module 2 and complete 

the primary programming assignment.” And don’t forget to reward yourself once you make progress towards 

your goal! 

 

9. Review, Revise, Repeat: 

You didn’t think it had been over, did you? People learn throughout their lives. You’re constantly learning 

bits and pieces of latest information, but once you pursue a web course, you get an infusion of knowledge 

which will help your brain stay active and your mind engaged. Review this list of online study tips as you're 

employed through your online course. Upon completion of the course, try another one. The more you learn, 

the more satisfied you’ll feel. 

 

10. Practice community and social learning:  

Virtually meet and interact together with your learning peers: you're not alone! Introduce yourself, answer 

questions posted by the trainer within the discussion forums, and answer your peers’ posts. Create a social 

network group: additionally to forums, create a definite space, like a Facebook group or a Whatsapp chat, for 

you and your classmates to attach, share interests, and support one another. Create virtual study groups: Keep 

the road open and find ways to connect with your learning peers in small study groups. 
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Year 2020: Important lessons for mutual fund investors 

 



In the year 2020, Indian stock market went through a period of stagnation, volatility, recession and boom. In 

fact, the year started well and mutual fund investors were investing regularly but in March 2020, a sudden 

lockdown started and its reflections were felt in the stock market and mutual fund investments.  

These market fluctuations have given mutual fund investors the next four important lessons 

 

Lesson No 1: Have a Long-Term Vision 

The year 2020 proved once again that investing in equity funds offers good returns in the long run. Even if 

the return on such funds fail in short run,  long-term investment goals should be kept in mind. HDFC Equity 

Fund, for example, current market value of Rs  10 lakh invested in this fund   20 years ago  is  around Rs 3.5 

crore. Launched in 1995, this  fund has given an average annual return of 17% over the last 25 years. Midcap 

funds in equity funds are considered to be a bit risky, but the current market value of Rs 10 lakh invested in 

Nippon Growth Fund , a midcap fund twenty years ago, is around Rs 5.5 crore. Launched in 1995, this  fund 

has given an average annual return of 21% over the last 25 years. The NAV (market price) of these funds had 

gone down in the first few days of the lockdown of the year 2020 but it benefited the investors who were not 

distracted. 

 

Lesson No 2 : Consider a short-term recession as  an opportunity. 

Between March and May 2020, the lockdown had an adverse effect on the economy and the recession was 

everywhere. The Nifty and the Sensex were also down. This created a huge opportunity to invest in index 

funds investing in stocks of companies included in the index. At that time, investors who invested in such 

funds received excellent returns in a very short period of time. For example, in HDFC Index Fund (Nifty 

Plan), the market value of an investor who invested Rs 10 lakh in April 2020 has increased to Rs 16 lakh in 

December 2020 ( within  a period of nine months only ). 

 

Lesson No 3 : Maintain Balance of Investment 

The inclusion of equity funds in your portfolio, balanced fund, debt fund and gold fund maintains the overall 

balance of investments. At a time when the stock market was collapsing, such funds were supporting investors 

with satisfactory returns. Especially when interest rates on bank term deposits were falling, these funds gave 

relatively satisfactory returns. Gold funds, on the other hand, have done well this year. The portfolios of the 

investors who had these funds in their pockets were less affected by the stock market fluctuations. 

 

Lesson No 4: Avoid making emotional decisions 

Some investors in mutual funds have experienced this year that recent emotional decisions affect their 

portfolio adversely. Frightened by the collapse of the market, such investors sold their investments between 

March-April 2020. Such investors lost the opportunity of the later boom in the market. On the other hand, 

many new investors have been added to mutual fund investments this year. According to data released by 

AMFI, the total assets of the Indian mutual fund business reached a level of Rs 30 lakh crore in November 



2020. In 2010, the assets were worth just Rs 7 lakh crore. In the last ten years, it has increased a whopping 

four and a half times. 

 

There is no doubt that mutual fund investing will benefit the investor who adheres to these four lessons in 

the coming year as well. 
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Placements: 

 

 



 

 

We at Indira Global Business School firmly believe that the ultimate aim of MBA education is to elevate an 

individual in his personal and professional space. IGBS has a proven track record of making ample 

professional opportunities available on campus for our MBA students in varied industries like Manufacturing, 

Retail, Banking Financial Services and Insurance, Information Technology, etc. IGBS believes in building 

strong industry academia engagement through Summer Internship Project, Industry Mentoring, Industry 

oriented teaching pedagogy thus leading to a healthy placement for our MBA students. We are really proud 

of our industry partners who have bestowed their faith on us for so many years and have shown eagerness to 

engage in more effective manner to build a strong ecosystem for budding managers. Following are few 

recruiters that we have on our campus. 

 

• Every year more than 350+ companies on campus. 

• Salary: Average: 5 lacs per year; Highest: 13.8 lacs per year 

• Leading companies from all major sectors like Banking, Financial sevices, Auto, Logistics, Retail,  

            Manufacturing, Hospitality, IT, Consulting, research, Pharma, Telecom, Media, FMCG. FMCD, etc. 

• Good job profiles in Marketing, Research, Operations, Sales, Consulting, Finance- Corporate,  

            Banking and Analysis. 

• Long standing relationships and tie-ups with multinationals, Indian MNCs and Indian Corporates 

 

Indira Global Business School 

Placements- 2018-20 Batch 

 

Sr.No Student Name Specialization Organization 

1 Davita Moses Finance FIS Global 

2 Ashutosh Sharma Marketing Deloitte 

3 Suyog Joshi Marketing HDFC Ltd 

4 Shreya Gurav Marketing Deloitte 

5 Sagar Thakure Marketing Manyatech India 

6 Shubham Shinde Marketing Mithi Software 

7 Neelesh Mishra Marketing Nitor Infotech 

8 Shubham Pal Marketing Nitor Infotech 

9 Omkar Dhawale Marketing Aditya Birla Fashion Retail Limited 



10 Krutika Patil Marketing HDFC Ltd 

11 Arti Amlekar Finance FIS Global 

12 Disha Jain Operations ICERTIS 

13 Poonam Patil Marketing Paranjpe Schemes 

14 Nikhil Dhar Marketing Kumar Properties 

15 Pranit Sondawle Marketing ICICI Prudential Life Insurance 

16 Kaustubh Wasule Marketing Jana Small Finance Bank Ltd. 

17 Gaurav Wagh Marketing Berger Paints 

18 Aniket Lonkar Marketing Berger Paints 

19 Yogesh Ingale Marketing BAGIC 

20 Arti Tambe Marketing BAGIC 

21 Pranav Munje Marketing ICICI Securities 

22 Jaypal Bhagat Marketing ICICI Securities 

23 Sanket Thakare Finance TATA Consultancy Services 

24 Shraddha Mane Marketing ICICI Securities 

25 Shivani Ekbote Finance ICICI Securities 

26 Manashree Waghmare Finance ICICI Securities 

27 Ashutosh Kulkarni Finance ICICI Securities 

28 Amruta Bhoyar Finance ICICI Securities 

29 Abhijeet Gaikwad Finance ICICI Securities 

30 Atul Raut Marketing Tata Consulancy Services 

31 Pranav Kumbhar Marketing Tata Consulancy Services 

32 Anagha Pundge Finance Tata Consulancy Services 

33 Mubin Inamdar Finance Tata Consulancy Services 

34 Swetangi Behera Finance HDFC AMC 

35 Sushant Gaidhani Marketing TATA Motors Finance 
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